Beni-Suef University

Promotion System that Recognizes Interdisciplinary Research

[1] Promotion System for Academic Staff of Interdisciplinary fields

The university adheres to the promotion guidelines for interdisciplinary fields as established by the
Supreme Council of Universities. According to these regulations, when a promotion request is made
for an interdisciplinary field, the committee may call upon experts from other committees for
assistance. If the committee determines that the specialization is outside its scope, it can return the
application to the Secretary of the Supreme Council of Universities. The Secretary will then present
the case to the Supreme Committee to identify the most appropriate scientific committee for
transferring the application.

Faculty promotions in interdisciplinary areas are determined by research contributions, academic
publications, and scholarly writing. Over the last three academic years (2020/2021, 2021/2022, and
2022/2023), various faculty members have been promoted based on their academic achievements
and in alighnment with the established rules and criteria.

The following figures depict the number of faculty members who have been promoted across the
interdisciplinary faculties over the past three years.

Academic Staff Promoted in Faculties of Interdisciplinary Fields
(2021-2023)
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Along with the promotion of one researcher in the Faculty of Postgraduate Studies for Applied
Sciences, seven researchers were promoted at the Laser Institute for Research and Application

(LIRA), and one researcher in the Faculty of Earth Science was also promoted.

Below are some examples of the university president's decisions on the promotion of academic staff
members in interdisciplinary fields.
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Academic staff are promoted in interdisciplinary fields once they meet the criteria established by the
Supreme Council of Universities and the relevant scientific committees that assess their scientific
contributions in these fields. Below are examples of promotion results from the scientific committees
for academic staff at the Faculty of Postgraduate Studies for Applied Sciences.
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[2] Staff Trainings and courses in interdisciplinary fields

These training courses were designed to enhance the competencies and skills of staff at Beni-Suef
University in alighment with international standards for laboratory accreditation. The courses were
specifically aimed at preparing the university's staff for accreditation by the Egyptian Accreditation
Council (EGAC) and the International Laboratory Accreditation Cooperation (ILAC). The training
sessions focused on various critical aspects of laboratory operations and quality management to
ensure that staff are well-versed in the requirements for maintaining accreditation and ensuring high
standards of practice in their respective laboratories.

The training details are as follows:

General Awareness (ISO/IEC 17025:2017)

This training, with 27 participants, provided foundational knowledge on the ISO/IEC 17025:2017
standard, which focuses on the general requirements for testing and calibration laboratories. This
course was essential for ensuring that participants understand the importance of laboratory
competency in line with international guidelines.

General Requirements for the Competence of Testing & Calibration Laboratories (ISO/IEC
17025:2017)

Also attended by 27 trainees, this session covered the in-depth criteria required for testing and
calibration laboratories to maintain their competence. It emphasized quality management systems,
documentation, and the importance of meeting specific technical competencies within laboratory
practices.

Estimation of Uncertainty of Measurement Results (ISO/IEC 17025:2017)

This specialized training, which involved 15 participants, focused on the estimation of uncertainty in
measurement results, a critical component of accurate and reliable laboratory work. Understanding
and managing measurement uncertainty is vital to ensuring that testing results are scientifically valid
and meet international standards.

Internal Audit (ISO/IEC 17025:2017)

With 7 trainees, this course aimed to build internal auditing skills among laboratory staff, enabling
them to independently assess the lab’s compliance with ISO/IEC 17025:2017. Internal auditing ensures
continuous improvement and conformity with accreditation requirements, making it a crucial aspect
of maintaining high-quality standards in laboratory operations.

Quality Control Charts (ISO/IEC 17025:2017)

Aimed at 10 participants, this training provided essential knowledge about the use of quality control
charts, which are key to monitoring and improving the precision and accuracy of laboratory test
results. By analyzing data through control charts, laboratories can ensure consistent performance and
identify any potential issues with testing processes.

These comprehensive training courses, conducted by Beni-Suef University's Centre of Excellence for
the Economic Production of Accredited Nanomaterials, have equipped staff with the necessary skills
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to meet accreditation requirements and contribute to the university's ongoing efforts in supporting
the local market through high-quality, accredited scientific research and production.
Here are some certificates for the accomplished trainings and courses in recent years

L ol g | ndd) uadacidty 2aamd) aldald 4od sl AJ e ot
Intermatonal Agancy e Ouaity & Tochrees! Davetogyment ( BWOT )

This is to certify that

Ahmed Ali Ahmed Farghali

Has completed the practical training course entitled

General Requirements for the Competence of Testing
& Calibration Laboratories (ISO/IEC 17025:2017)

05-06 April 2021

Frg - Khaled Sadek

[rainer

o o T B " "
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Arab Republic of Egypt

Egyptian Accreditation Council (EGAC)

Certifies that
Centre of Excellence For the Economic Production
of Nanomaterial For Local Market Needs (COENANO)
Materials Science and Nanotechnology Department
Faculty of Postgraduate Studies for Advanced Sciences
Beni Suef University

Industrial Education Campus - East of River Nile
Beni Suef Governorate — Egypt

Has been accredited by EGAC in compliance with the requirements of

ISO/TEC 17025:2017
In Some Material Characterization Testing For Surface Area,

Pore Size, Thermal Analysis and Particle Size For Metal Oxides,
Polymers, MOFs, LDHs, Nanomaterials, Natural Materials,

Hydrocarbons, Cement, Salts and Biological Samples
The scope of accreditation is described in the attached schedule No. (022420B)

Scope Issue No. (01)
Issue No. (01): July 25, 2024 Valid to: July 24, 2028

Subject to continued compliance to the above standard and EGAC requirements

The Center is accredited to issue reports / certificates under EGAC
accreditation according to the attached scope of accreditation

EGAC is an ILAC MRA Signatory in the Field of Calibration, Testing, Medical Labs,

Proficiency Testing Providers and Inspection Bodies Accreditation

Eng. Hanie EW Lieutenant General \ Kamel Al Wazir
Hanie ) Desavit Wamel.AL.siapli™

Deputy Prime Minister

Rxecgtve Direcigs For Industrial Development
Egyptian Accreditation Council Minister of Transportation and Industry
Chairman of EGAC
[l
Tk
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[3] Integrating Interdisciplinary Training into Faculty Promotion Requirements

In line with its institutional commitment to advancing interdisciplinary research and education, the
university—through the Human Resources Development Center, Beni Suef University—has approved
the inclusion of interdisciplinary sciences training as a requirement for faculty promotion. This
initiative aims to equip academic staff with the necessary knowledge and skills to engage in cross-
disciplinary research, foster collaboration across different fields, and adopt innovative teaching and
research methodologies.

By embedding interdisciplinary capacity-building within the promotion framework, the university
provides structured, specialized support that encourages faculty members to actively participate in
interdisciplinary initiatives. This policy enhances the overall research ecosystem and aligns academic
development with the evolving demands of complex, real-world challenges.
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Additional evidence link (i.e., for videos, more images, or other files that are not included in this file):

http://www.psas.bsu.edu.eg/

http://www.earthsc.bsu.edu.eg/

http://www.specialneed.bsu.edu.eg/

https://www.olderinst.bsu.edu.eg/

http://www.laserinst.bsu.edu.eg/

https://www.spacescien.bsu.edu.eg/

https://www.medplants.bsu.edu.eg/

http://www.projectsinst.bsu.edu.eg/
e dal 350l e g || SCU — Cilaalall LY (sl
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